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the abuse of juvenile girls by male staff in the Hawaii Youth Correctional Facility and 
reported that male staff observed the girls using the toilets and showers, made comments 
about their bodies, and threatened to rape them, and in fact, several girls did have sex 
with the officers in exchange for cigarettes (Chesney-Lind & Irwin, 2006). A year later, 
one officer pled guilty to three counts of sexual assault and to threatening a female ward. 
A key circumstance that came out in the ACLU report was that there were no female 
officers on duty at night, when much of the abuse of the girls took place.

Such abuse is particularly damaging when one considers that over half of incarcerated 
women and girls have experienced some form of sexual abuse in the past (ACLU, 2015; 
Gray et al. 1995; Henriques & Gilbert, 2003). The Ninth Circuit Court, though not the 
Supreme Court, recognizing this fact, put some restrictions on body searches of female 
inmates by male staff, noting that such searches may serve to revictimize the women with 
sexual-abuse histories (Jordan v. Gardner [1993]).

Efforts to reduce sexual abuse in correctional institutions have centered on ensuring 
that staff have the proper training and are supervised sufficiently to prevent abuse. 
Moreover, the value of disciplinary measures to reinforce appropriate practices cannot 
be overstated. Clearly, staff who violate the rights of their charges in a way that is as 
serious as sexual abuse should be fired and prosecuted, and there is some evidence 
emanating from the reporting required by the Prison Rape Elimination Act (PREA) that 
this may be occurring (see the discussion of PREA in preceding chapters on jails and 
prisons).

The hiring of more women officers to cover living units is another way that correctional 
agencies have worked to keep sexual predators from gaining access to relatively pow-
erless female victims. There is no question, however, that lawsuits have been successful 
in spurring some of these needed changes in correctional practice. But the problem 
with lawsuits is that their application is hit or miss at best, and the success of plain-
tiffs is always iffy. For instance, though the Neal case referenced earlier was ultimately 

a success in the end, it took a 15-year battle to 
get the abuse to stop (Culley, 2012). Therefore, 
the best preventative measures are those that 
focus on hiring competent people, training them 
to behave professionally, supervising them care-
fully, rewarding them when they behave profes-
sionally, and punishing them (up to and including 
firing and prosecuting them) when they do not.

ADJUSTMENT, MISCONDUCT,  
AND PSEUDOFAMILIES
Women’s adjustment in corrections is associ-
ated with their sometimes problematic per-
sonal relationships; separation from children; 
greater propensity for mental-health problems; 
and the fact that in prisons, women tend to 
be charged with infractions for more minor 
offenses (Owen, 2006). As Van Tongeren and 
Klebe (2010) found in their study of female-in-
mate adjustment in a maximum-security prison 
in Colorado, adjustment is a multidimensional 
concept that encompasses an inmate’s particu-
lar circumstances and environment, as well as 
his or her criminal thinking and adoption of 
the prison subculture. For instance, in a study 
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